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G O V  I N  T R A N S I T I O N  -  O U T G O I N G  

12 
 states will have gubernatorial elections in 2016 

34 
 Senate seats will be contested in 2016 
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1 . D A T A  A N A L Y T I C S  



Indiana Fights The Opioid Epidemic 

“What	
  we’re	
  trying	
  to	
  do	
  here	
  is	
  take	
  these	
  mountains	
  of	
  data	
  that	
  
are	
  in	
  different	
  places	
  and	
  turn	
  data	
  into	
  informaIon,	
  turn	
  that	
  
informaIon	
  into	
  knowledge,	
  and	
  hopefully	
  turn	
  that	
  knowledge	
  
into	
  policy.”	
  

-­‐	
  Joshua	
  MarIn,	
  Chief	
  of	
  Staff	
  for	
  the	
  Indiana	
  Management	
  and	
  
Performance	
  Hub	
  



2 . M A C H I N E  L E A R N I N G  





3 . C I T I Z E N - C E N T R I C  





4 . T A L E N T  



“From 2008 to 2014, Pennsylvania’s state workforce shrunk by over 3,000 employees. That means we 
had 3,000 less salaried employees over that six-year period. We did see some layoffs, but in most cases, 
those were individuals that attrited through, meaning they resigned, retired or they moved into the 
private sector, and we never replaced them.” 
 

- James Honchar, Deputy Secretary for Human Resources Management, Pennsylvania 



5 . A G I L E  D E V E L O P M E N T  





6 . P R O A C T I V E  S E C U R I T Y  



“Most states don’t have the enterprise means to support cybersecurity. 
Governments currently don’t have the ability to share decision-making around their 
cybersecurity direction even within their own governments, let alone across 
boundaries.” 

- Doug Robinson, Executive Director of NASCIO 
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8 . L O C A T I O N ,  E V E R Y W H E R E  





9 . N E W  P L A Y E R S  I N  S & L  





1 0 . L E G A C Y  M O D E R N I Z A T I O N  



“This is an important step to creating a sustainable Medicaid program and improving how we serve the state’s most vulnerable 
residents. These changes will put the emphasis on improving the effectiveness and quality of care provided.” 

-  Marylou Sudders 
Secretary of Massachusetts’ Executive Office of Health and Human Services  
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E S R I  &  G O V L O O P  
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4 /20  Government  I nnova tor s  V i r tua l  Summi t  ���
���

8 /1 -2  NextGen  Tra i n i ng  Summi t ���
 ( i n -per son ) ���

���
���

S i gn  up  fo r  more  t r a i n i n g s  –  ���
www.gov loop. com/ t r a i n i ng ���

���
Acces s  on -demand  v i r tua l  t r a i n i n g s  – ���

academy. gov loop. com
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